
City of West Linn proposals 7-1-21
(not a package)

Articles to remain as current contract languageT

Article 1 Preamble
Articles Part-time Employees
Article 4 Reserve Officers

Article 5 Seniority (subject to approved formatting)
Article 8 Layoff
Article 11 City Security
Article 13 Outside Employment
Article 18 Payroll
Article 29 Equipment...
Article 32 Productivity
Article 33 Limitations...
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ARTICLE 23-JURY DUTY

.

B- from the courtfor-

Ibargainlns no,e: City accepts CCPOA edits. Checks "turned over" ̂  be endorsed!
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ARTICLE 25-INSURANCE

A. Medical Insurance

Effective March 2016 (in the 2nd pay period), Ihe City shall pay ninety percent (90%) of
the cost of premiums for medical insurance with the employee paying the remaining ten
percent (10%) of the premiums through payroll deductions for each eligible employee
(pro-rated for part-time employees) and their eligible dependents. In the event the City
changes carriers, the level of benefits shall remain comparable.

The City and the CCPOA agree to meet on a yearly basis to review the medical/dental
coverage and their associated costs to help find ways to lower and or reduce costs of
future increases.

Dental Insurance.

Effective March 2016 (in the 2nd pay period), Ihe City shall pay ninety percent (90%) of
the cost of premiums for dental insurance with the employee paying the remaining ten
percent (10%) of the premiums through payroll deductions for each eligible employee
(pro-rated for part-time employees) and their eligible dependents. In the event the City
changes carriers, the level of benefits shall remain comparable.

B. The City shall provide a $50, 000 life insurance plan for each Police Officer, a $30, 000 life
insurance plan for Community Service Officer and Records Clerk. In addition, the City shall
provide $2, 000 coverage for spouses and dependents of all employees.

C. The City shall continue to provide long-term disability (LTD) plan for all employees
covered by this Agreement. The LTD plan shall provide a benefit of 50% of wages up to
$4, 000/mo. for each member (pro-rated for part-time employees).

D. The City shall provide false arrest, liability and malicious prosecution insurance covering
all employees coming under the terms of this Agreement.

E. Domestic Partners. Health insurance coverage provided in this Article for domestic
partners is limited to Registered Domestic Partners under ORS 106. 300 et seq.

F. Voluntary Employee Beneficiary Account (VEBA): Effective January 1, 2007, The City will
establish a VEBA for the employees covered under this Agreement. Contnbutions to
individual employee VEBA accounts shall be made in accordance with the terms of this
Agreement as authorized by Internal Revenue Code Section 501(c)(9). The City shall
contribute ̂ 35,^&-per employee per month into employee's VESA. fbaraainina note:
$35 was previously neaotiated)
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ARTICLE 35 - SAVINGS CLAUSE
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